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The Erie County Deferred Compensation Committee (“Committee”) 
is the governing board overseeing the Erie County Deferred 
Compensation Plan (“Plan”), the 457(b) voluntary retirement plan 
for Erie County, Erie County Medical Center Corporation, and 
Erie Community College employees and retirees. The Committee is 
responsible for governing the Plan according to the Plan’s by-laws 
and New York State and federal law. 

Committee Members 
•Brian Bray, Erie County Commissioner of Personnel

•Robert Keating, Erie County Director of Budget and Management

•James Blackwell, Erie County Director of Equal Employment Opportunity

•Angela Marinucci, Erie County Commissioner of Senior Services

• Richard Canazzi, Erie County Assistant Supervising Maintenance Mechanic and  AFSCME
Local 1095 Representative

•Donald Hoelscher, Sheriff Deputy and Sheriff PBA Representative

•Heather Gallagher, ECMCC Representative

•Cathy Bystrak, General Duty Nurse and NYSNA Representative

•Denise Szymura, President CSEA Local 815

If you have any questions concerning the Plan and/or the Committee, please do not hesitate to contact any of 
the members.
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 Committee News 

The Committee would like to remind Erie County and Erie County Medical Center employees of the 
available Roth contribution source for the Erie County Deferred Compensation Plan. The Roth option 
provides employees with an additional way to contribute to their retirement accounts on an after-tax basis. 
Employees can learn more about the differences between Roth and traditional pretax contributions along 
with considerations on page 3 of this newsletter. 

Are you ready to enroll? Please note that there is no wait period and you are immediately eligible to begin 
participating in the Plan on your first day of employment. 

Employees who wish to enroll in the Erie County Deferred Compensation Plan can do so online, by phone 
or with a financial professional. To get started, visit eriecounty.aigrs.com and select the “Enroll” button on 
the home page. Follow the prompts below. 

Erie County employees 
New participants: Please reference access code 
66826002 to enroll in either pretax and/or Roth 
contributions. 

Existing participants: Please reference access 
code 66826102 if you wish to add Roth as a new 
contribution source. 

Erie County Medical Center employees 
New participants: Please reference access code 
66826005 to enroll in either pretax and/or Roth 
contributions. 

Existing participants: Please reference access 
code 66826105 if you wish to add Roth as a new 
contribution source. 

For questions about 
how to enroll and 
participate, call 
1-866-457-ERIE 
(3743). 

Once you have completed enrollment, visit eriecounty.aigrs.com and select the “Register” button on the 
home page to register for online account access. 

As always, you can also enroll by calling the Enrollment Center at 1-888-569-7055 or by reaching out to 
one of your Plan’s dedicated financial professionals. You can find their contact information at eriecounty. 
aigrs.com/home/contact-us or on page 5 of this newsletter.

 Retirement Essentials 

Staying calm during times of market volatility 
In times of market volatility, it can be tempting to take a reactionary approach and pull yourself out of the market or change your 
investment lineup. This can be especially true if you’re worried about your retirement savings. Before reacting, it’s important to consider 
historical market trends along with your long-term goals. 

Putting market performance in perspective 

In the investing world, the terms “bull” and “bear” are often 
utilized to refer to general market conditions over a sustained 
period of time. In a bull market, the market is on the rise and 
stocks are generally appreciating in value. On the other hand, 
during a bear market, the economy is receding and generally 
stocks are depreciating in value. 

By looking at the history of bull and bear markets, there’s a 
relatively consistent pattern. Let’s look at the performance 
of the S&P 500, one of the leading gauges of stock market 
performance, from April 1942 to June 2022.   

During this 80-year period, the average bull market lasted 4.4 
years with an average cumulative return of 155.7%. In contrast, 
the average bear market period only lasted 11.3 months with 
an average cumulative loss of -31.4%.* 

*  Source: First Trust Advisors L.P., Bloomberg. Daily returns from April 29, 1942 – 
June 30, 2022

 Although bear markets 
do happen, they tend to be shorter lived than their bull market 
counterpart. Not to mention, it’s common for the stock market 
to experience fluctuations due to short-term trends and market 
corrections that cause downward movements. All of that said, 
most years that have experienced significant market drops still 
typically saw positive year-end returns. 

https://www.valic.com/education-center
https://eriecounty.aigrs.com/
http://eriecounty.aigrs.com
http://eriecounty.aigrs.com
http://eriecounty.aigrs.com/home/contact-us
http://eriecounty.aigrs.com/home/contact-us
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 Retirement Essentials

Investing for the long haul 

What does this mean when it comes to your retirement savings strategy? Although there’s no way to predict 
or time the market with complete accuracy, it’s important to look at historical trends and assess your goals 
when making decisions about your investments. Short-term market behavior is extremely difficult to predict 
and moving in and out of the market during periods of volatility can prove to be counterproductive to your 
long-term objectives. 

Staying focused and keeping emotions out of your investment decisions can be key. One way to help keep 
yourself grounded during periods of volatility is by making sure you have a well-diversified portfolio. When 
selecting investments, consider both your risk tolerance — your ability to withstand market volatility — along 
with your time horizon, or how long you plan to keep your investments in the market. Based on your  
personal level of risk and long-term objectives, you can develop a portfolio to help weather the ups and 
downs of the market.  

Review your strategy with a financial professional 
When it comes to financial planning, each person is unique. Your dedicated financial professionals can help 
you review your investment portfolio and answer any questions you may have about your strategy. 

Considering the 457(b) Roth option? Let us help. 
Both traditional 457(b) and Roth 457(b) plans offer you the 
opportunity to save money for a secure retirement. If you are 
considering the Roth option, use this information to help you better 
understand the benefits and the differences between the two. 

The Roth retirement option is named after William Roth, who 
represented Delaware for 30 years in the U.S. Senate and 
advocated for ways to increase the number of workers who had 
access to IRAs while minimizing the short-term impact on the 
federal budget. The Small Business Jobs Act of 2010 enabled 
457(b) plans to include Roth accounts and went into effect 
January 1, 2011. Erie County began offering the option as part of 
the Erie County Deferred Compensation Plan in 2020. 

Is the Roth option right for you? 
Do you expect your income, the marginal tax rate, or both will 
rise substantially over time, and that you may be taxed at a lower 
rate today than in the future, including your retirement years? If 
so, a Roth account may be the solution you’re looking for. 

The Erie County Roth 457(b) offers a way to set aside after-tax 
money and, when you retire, make tax-free withdrawals of 
principal, interest and earnings if certain conditions are met.  
With it you can: 

• Contribute much more on an after-tax basis to a Roth 457(b) 
than to a Roth IRA (up to $20,500 or 100% of includible 
compensation, whichever is less for 2022, versus $6,000 in 
2022 for a Roth IRA) 

• Possibly contribute up to an additional $20,500 in 2022 if 
you are within the last three taxable years ending the year 
before you reach normal retirement age as specified under your 
retirement plan and have undercontributed in prior years; or you 
may contribute an additional $6,500 in 2022 if you are age 50 
or older 

• Participate without the income limits that are typically found 
in IRAs 

• Take tax-free distributions if the distribution is made after the end 
of the five-year period beginning with the first year for which a 
Roth contribution was made to the Plan, and after reaching age 
59½, death or disability 

The Roth option may also appeal to current high-income earners 
who expect to continue to pay a high tax rate into retirement. This 
group may more easily afford to contribute the maximum annual 
contribution and pay the taxes today, in exchange for tax-free 
income in retirement. 

Employees who might expect to have relatively higher plan 
account investment earnings or to otherwise end up with a higher 
amount of money set aside for retirement, may benefit from 
paying taxes up front or just having a pool of tax-free money to 
draw on. 

Finally, you are allowed to have both a traditional 457(b) 
account and Roth 457(b) account at the same time. 
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 Retirement Essentials

Talk to your financial professional 

Before you make any final decisions, talk to one of your Plan’s dedicated financial professionals. They can 
take your unique circumstances into consideration and help you make the best decision for you. 

Roth 457(b) plan versus traditional 457(b) plan 

Roth after-tax account 
You get tax-free distributions, if all 
conditions are met. 

Pretax account 
You’re not subject to the 10% federal 
early withdrawal tax penalty once 
you leave the employer 

Tax-deferred 
contributions 

No Yes 

457(b) plans: 
Combined limit 
for employee and 
employer pretax 
and Roth after-tax 
deferrals is $20,500 

Choose Roth or pretax, or split the 
$20,500 between both 

Employee contribution limit:  
$20,500 in 2022 

Catch-up 
contributions 

$20,500 in 2022 if you are within the 
last three tax years ending the year 
before the year you reach normal 
retirement age as specified under the 
Plan and have undercontributed in prior 
years, or $6,500 in 2022 if you are  
age 50 

$20,500 in 2022 if you are within 
the last three tax years ending 
the year before the year you 
reach normal retirement age as 
specified under the Plan and have 
undercontributed in prior years, or 
$6,500 in 2022 if you are age 50 

Taxed at withdrawal Earnings are excluded from gross income 
if the following conditions are met: 

Withdrawn after the end of the five-year 
period beginning with the first year in 
which a Roth contribution was made to 
the Plan, and (1) after age 59½, or (2)  
disability, or (3) your death 

Contributions and earnings are 
taxable when withdrawn 

Withdrawal 
restrictions 

Not subject to the 10% federal early 
withdrawal tax penalty except on 
amounts rolled over from other non-
457(b) eligible retirement plans and 
withdrawn prior to age 59½ 

Not subject to the 10% federal early 
withdrawal tax penalty except on 
amounts rolled over from other non-
457(b) eligible retirement plans and 
withdrawn prior to age 59½



5 / 6

ERIE COUNT Y RETIREMENT TODAY Check out the Education Center on eriecounty.aigrs.com 
for more tips to help you stay FutureFIT®

QUICKLINKS: 

Committee News 

Retirement Essentials 

Advisor Connection 

IRS 2022 contribution limits 
The 2022 IRS contribution limits applicable to the 
457(b) plan are stated to the right. The deferral 
limit and service-based catch-up limit increased by 
$1,000 this year. Remember investment involves 
risk. Taxes may be due on withdrawals from the 
Plan. See one of your Plan’s dedicated financial 
professionals for more information. 

2022 457(b) Contribution Limits 

457(b) deferral limit $20,500 

Service-based catch-up limit $20,500 

Age 50+ catch-up limit $6,500

 Advisor Connection — a message from your financial professionals 

As a reminder, we’re back on-site and available for face-to-face meetings! Of course, we’re always 
available to meet virtually or by phone, as well. Whether you desire an in-person or a virtual meeting, 
please reach out to one of the financial professionals below and schedule a time and location that’s 
convenient for you. 

Ben Kopp, Financial Advisor 
Cell: 716-255-4906  
benjamin.kopp@aig.com    
Schedule an appointment with Ben 

Marc Holzhauer, Retirement Plan Consultant 
Cell: 716-289-7098   
marc.holzhauer@aig.com    
Schedule an appointment with Marc 

Michael Williams, Financial Advisor 
Cell: 716-388-8932  
michael.williams2@aig.com 
Schedule an appointment with Michael 

  

Robert Leombruno, Financial Advisor 
Cell: 585-506-7943 
robert.leombruno@aig.com  
Schedule an appointment with Robert 

Robert Petrillo, Financial Planning Advisor 
Cell: 585-857-7525 
robert.petrillo@aig.com  
Schedule an appointment with Robert 

Joshua Maida, Financial Planning Advisor 
Cell: 716-261-5755 
joshua.maida@aig.com  
Schedule an appointment with Joshua 

Contact Information 

1-866-457-ERIE 
(3743) 

15 British American Blvd.  
Latham, NY 12110 

Feel confident about your financial future — attend a financial workshop 
Education can be the key to taking back control and feeling confident about your future. Consider attending a scheduled class before 
the end of the year. Reserve your spot now! 

Retirement Pathfinder®: Are you on Track? 

Date: 10/17/2022 
Time: 12-1 p.m. ET 

Your Life in Retirement 

Date: 11/15/2022 
Time: 12-1 p.m. ET 

Social Security and Your Retirement 

Date: 12/12/2022 
Time: 12-1 p.m. ET 

 Retirement Essentials

 

mailto:benjamin.kopp@aig.com
https://my.valic.com/SeminarRegistration/availableSeminars.aspx?csr=Mr2GryYLeCU8EoR9YLyhFdsDGj98P5+HXWRsBqArVmk=
mailto:marc.holzhauer@aig.com
https://my.valic.com/SeminarRegistration/availableSeminars.aspx?csr=Am8WfOg2RI11rv26TmRTVUZwn7u3WCcvwppzSUlK1W8=&AvlSeats=True)
mailto:michael.williams2@aig.com
https://my.valic.com/seminarregistration/availableseminars.aspx?csr=E6hPjWleisyGxLK7u4tqXPSRJhWXJaCli5fKlVDaLVM=
mailto:robert.leombruno@aig.com
https://my.valic.com/seminarregistration/availableseminars.aspx?csr=OjFfJ3lCGrTcnbeijvwKLUZBqnUKmRZuoxpnMbiJU6M=
mailto:robert.petrillo@aig.com
https://my.valic.com/seminarregistration/availableseminars.aspx?csr=SZ6h4MD7qPilLEP3SFuBQipMNTIhZypGdu11ew5XyVA=
mailto:joshua.maida@aig.com
https://my.valic.com/SeminarRegistration/availableSeminars.aspx?csr=GuFMfLT+hH/Q8m6XhXoL+Fal1eY/oc5+EjZl4qnqNMc=&AvlSeats=True
https://my.valic.com/SeminarRegistration/availableSeminars.aspx?csr=yKIrltmKnBWF5olWE5YKUMr1ADbdKdIUsiwNWqgo3Ls=&AvlSeats=True
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Understand your Plan’s benefits and how they can help you prepare 
for the future 
Deciding whether or not to participate in the Erie County retirement plan can be a big decision. It’s not 
uncommon for competing priorities to get in the way. However, contributing now can make a considerable 
difference in the future. Social Security (if applicable) is estimated to cover about 39% of the monthly 
income needed in retirement.1 

1  Calculated by taking $1,657 average expected Social Security benefit per month (Social Security Changes Coming in 2022, money.usnews.com. Emily Brandon, 
10/13/21) divided by $4,238.33 in average retirement expenses per month (Typical Retirement Expenses to Prepare For, Mediafeed.org. Laura Tarpley, 07/10/20).

 From a general standpoint, pension plans, if you’re lucky to have one, tend to 
cover another 20%.2 

2  Income of the Aged Population, Shares of Aggregate Income by Source, 1962 and 2015. Fast Facts and Figures About Social Security, 2017. SSA Publication  
No. 13-11785. Released September 2017.

 So, where will the rest come from? Below is an overview of the opportunities offered 
through the Plan. Questions? Contact one of your Plan’s dedicated financial professionals. 

• Immediate eligibility: no age or service requirements to participate 

• Convenient payroll deduction 

• Both pretax and Roth after-tax contributions allowed 

• Higher annual contribution limit of $20,500 versus an IRA limit 
of $6,000 

• No income limitation for participation in Roth 457(b) after-tax 
option (versus a Roth IRA) 

• Changes to contributions can be made at any time 

• Immediate vesting of employee contributions and any 
associated earnings 

• Rollovers into the Plan are allowed 

• Permissible withdrawals for unforeseen emergencies; subject 
to approval 

• Recently reduced gross annual administration fee of 0.03% 

• Fee equalization to ensure that qualified participants pay fees in 
proportion to their individual account balances 

• Wide variety of investment options including a fixed interest option 
with a guaranteed minimum rate of 2.50% 

• Guided Portfolio Services® (GPS) offered at a reduced fee3 

3  Guided Portfolio Services (GPS) is an optional service that offers two approaches to help you achieve your retirement goals. One approach is for do-it-yourselfers. 
The other is great for those who prefer to have someone else do it for them. Both approaches deliver objective advice from independent financial expert, Morningstar 
Investment Management LLC, including how much to save, which investments to choose and how much to invest in each. 

• Access to a dedicated team of financial professionals 

Important considerations before deciding to move funds either into or out of an AIG Retirement Services account 
There are many things to consider.  For starters, you will want to carefully review and compare your existing account and the 
new account, including: fees and charges; guarantees and benefits; and, any limitations under either of the accounts. Also,  
you will want to know whether a surrender of your current account could result in charges. Your financial professional can 
help you review these and other important considerations. 

GPS is offered through VALIC Financial Advisors, Inc. and is available for an additional fee. For more information, contact your local financial professional. 

 Advisor Connection — a message from your financial professionals

CLICK eriecounty.aigrs.com      CALL 1-800-426-3753      VISIT your financial professional 
This material is general in nature, was developed for educational use only, and is not intended to provide financial, legal, fiduciary, accounting or tax advice, 
nor is it intended to make any recommendations. Applicable laws and regulations are complex and subject to change. Please consult with your financial 
professional regarding your situation. For legal, accounting or tax advice consult the appropriate professional. 

Investing involves risk, including the possible loss of principal. Investment values will fluctuate and there is no assurance that the objective of any fund will be 
achieved. Mutual fund shares are redeemable at the then-current net asset value, which may be more or less than their original cost. 

Securities and investment advisory services offered through VALIC Financial Advisors, Inc. (VFA), member FINRA, SIPC and an SEC-registered investment adviser. 

Annuities are issued by The Variable Annuity Life Insurance Company (VALIC), Houston, TX. Variable annuities are distributed by its affiliate, AIG Capital 
Services, Inc. (ACS), member FINRA. 

AIG Retirement Services represents The Variable Annuity Life Insurance Company (VALIC) and its subsidiaries, VALIC Financial Advisors, Inc. (VFA) and 
VALIC Retirement Services Company (VRSCO). All are members of American International Group, Inc. (AIG). 

© American International Group, Inc. All rights reserved. 
VC 38846 (09/2022) J945908 EE

https://www.facebook.com/AIGRetirementServices/
https://twitter.com/AIGRetire
https://www.linkedin.com/company/aig-retirement-services
http://eriecounty.aigrs.com
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