SUBJECT LINE Important Change: Your Age-Based Catch-Up Contributions Must Be Roth Starting in 2026
SUPER SUBJECT LINE: Contact your benefits administrator to determine how this may affect you.
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		[bookmark: 38002-Client-1]Dear [Employee], 

	Beginning January 1, 2026, federal law requires that age-based catch-up contributions be made as designated Roth (after–tax) contributions for employees aged 50 and older with over $150,000 in prior–year FICA wages from the employer sponsoring their retirement plan. 






		What this means for you: 

	•
	If your prior-year FICA wages are $150,000 or less, you may continue making catch-up contributions on a pre-tax or designated Roth basis (if available in your plan).  

	•
	If your prior-year FICA wages are over $150,000, your age-based catch-up contributions must be designated Roth starting in 2026. 

	Why this matters:  

	•
	Designated Roth contributions are deducted after taxes, but earnings grow tax-free subject to certain conditions. 

	•
	This rule ensures higher earners can continue to make valuable catch-up contributions, while preserving compliance with federal law.  






		Learn more about Designated Roth

	Download this educational flyer, Designated Roth: What You Need to Know Before 2026, to understand a designated Roth account. 

	We will provide additional details during 2026 open enrollment, including updated deferral forms and designated Roth contribution resources. Please reach out to [HR Contact/Benefits Team] with any questions.  

	Sincerely,

	[HR/Benefits Team]




	




